Developmental Services Reform Plan

Immediate Actions:

Vision We will take action over the next year to improve access and reduce barriers for people and families
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Reform Commitments:

Over the next 8-10 years, we will put in place the foundational reforms needed to achieve high quality, person-directed supports that enable belonging
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Services build on the strengths of people
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networks and communities based on people’s unique needs and delivery. outcomes for people.
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Services are driven by evidence, outcomes
and continuous improvement

Services and supports promote health, 2021 2024 2027

well-being and safety Strategy Development 2021-2023 Implementation and Transition 2024-2027 Provincial Roll-Out 2027-2031
Develop and design elements to deliver on Test new approaches and help people and Roll-out changes provincially, with

System is sustainable key commitments outlined in the plan. providers to transition support for people, families and

sector partners.
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