
FOCUS Newsletter  
Winter 2013  

339 Centre Street, P.O. Box 1210, Petrolia ON, N0N 1R0        Phone: 519-882-0933          Fax: 519-882-3386        www.lcds.on.ca 
 

Lambton County Developmental Services 

 

Fusion 2013 
 

The 4th Annual Fusion: a discovery of local food 
and wine welcomed back many familiar faces to 
the vendor line-up, culinary stage, music stage and 
education series in 2013 and introduced guests to 
some new talents as well. This annual celebration 
brought approximately 2300 guests to the RBC 
Centre in Sarnia on November 8th and 9th to experi-
ence local food, Ontario wine and craft beer and to 
raise funds for LCDS! 
 

Back by popular demand on the culinary stage was 
Kevin Brauch of Food Network Canada’s Iron Chef 
and the Thirsty Traveler. Kevin’s charismatic 
demeanor mixed with his amusing antics brought 
some fun to the stage, while local talents such as 
Chef Paresh Thakkar of Personal Touch Eatery 

and Catering enlightened the audience with 
cooking demonstrations. Sarah Woodley of 99.9 
The Fox FM Morning Show joined veteran Fusion 
MC Jason McMichael as co-host this year. The pair 
also stepped in as sous chefs for the two second 
year culinary students who battled in the “Fusion    
Kitchen Stadium” for the title of Iron Chef Lambton 
College! 
 

Michael Pinkus joined Sarnia’s own Certified 
Specialist of Wine, Nancy Michieli, in the Education 
Series, and took Fusion guests on a wine tasting 
journey of the best Ontario has to offer, from the 
wineries themselves to the shelves of the LCBO. 

Pictured clockwise from top left: A guest enjoying Girls Night Out Wines, Sarah Woodley and Kevin Brauch, Bayside Brewery, and the 
Fusion Stage Kitchen 

Continued on page 4 



Message from the President and Executive Director 
Candie Burchart-Etienne recently 
attended the Forum in Toronto 
that Jane Joris, President of 
OASIS, alludes to in her article of 
this newsletter. One of the 
sessions at this Forum was the 
presentation of the results from 
the Operating Pressures in 
Developmental Services Survey. 
LCDS participated in this survey 
which was completed by 111 

agencies, representing 89% of the province's 
Developmental Services budget. The survey 
examined what costs are increasing, how 
organizations are managing increasing costs and 
innovative methods of cost mitigation. Results 
showed that despite efficiencies and creative ways of 
generating revenue that is not dependent on 
government, five years of no increased funding by 
the province has placed thousands of hours of 
support and many services to people with disabilities 
and their families in jeopardy. 
 

LCDS has not been immune to the effects of no 
funding increases for the past five years. If you 
happened to read recent media articles, another 
Executive Director from the Ottawa area summed up 
the concerns of many board members and executive 
directors. His comments are also true for LCDS. He 
said "We're at a crossroads. These pressures are 
pushing our agencies towards a precipice. It's not just 
quality of care that is at risk - I worry about the health 
and safety of our staff, and the ability of aging 
families in my community who continue to support 
their adult children as they face their own health 
challenges." 
 

We know from running our own personal homes that 
costs of utilities, insurance and maintenance have 
increased and this is also the case for all the homes 
that LCDS operates. Costs have increased in every 
type of service.  Despite the pressures, we have an 
extremely committed workforce that continues to go 

above and beyond, even though 
they have not received an 
increase in wages for over four 
years. While they are motivated 
by their desire to help 
people with disabilities who need 
their support, they are in a difficult 
spot -- working with fewer 
resources and not being fairly 
compensated.  
 

As Jane Joris, President  of 
OASIS and past Board Member of LCDS mentioned 
in her comments to the press, "We understand the 
difficult economic situation facing our province. That's 
why we've worked collaboratively with the 
government to identify efficiencies, close costly and 
unneeded institutions, and help return Ontarians to 
their home communities to be with loved ones, in turn 
further containing costs."  The operating pressures 
faced by service providers compound the pressures 
on province-wide waiting lists that are currently 
estimated at 20,000 vulnerable Ontarians.  
 

The reports that will be out in the next few months 
from the Ontario Ombudsman and the Select 
Committee on Developmental Services are sure to 
indicate that a strategy needs to be developed to 
address the chronic under funding of services. Well 
thought out investment by the province now is sure to 
be better than costs associated with a crisis later. 
 

As Jane concluded in her press release “We've done 
our part; it's time for the government to do theirs. 
Ontarians with developmental disabilities, their 
families, their loved ones, and everyone working to 
improve their quality of life are disappointed with the 
current approach to our most vulnerable citizens."  
 

There are heart-wrenching situations of families 
coping and nearing crisis in Lambton County. Our 
capacity as an agency to assist these families even 
in small ways has almost completely diminished. 

Adrian Vermeiren 
President 

Candie Burchart-Etienne 
Executive Director 

LCDS is Going Green 

In an effort to go more green we are now 
promoting the option of receiving our newsletter elec-
tronically rather than in paper form. If you wish to re-
ceive your newsletter by email, please send an email 
to hwillemse@lcds.on.ca with “newsletter” in the 
subject line. In the body of the email please provide 
your name. You will receive a verification email, and 
your next FOCUS newsletter will come to you by 
email! 



Much is happening in 
Developmental Services across 
the province and it has turned 
into a very busy fall. 
 

One of the most significant 
highlights is that the Select 
Committee on Developmental 
Services was struck and has 
begun its work. Christine Elliott, 
MPP who introduced the 
Private Member’s Bill to 

establish the Committee and two of her colleagues 
from the PC Caucus are sitting on the committee. 
They are joined by four MPP’s from the Liberal 
government and two MPPs from the NDP Caucus. 
This committee will be travelling the province to hear 
presentations from interested individuals and groups. 
OASIS will be presenting some of the key concerns 
of member agencies. The committee is to deliver an 
interim report by February 26, 2014 and a final report 
by May 15, 2014. By the end of the process, they say 
they will have “a plan to ensure that the 100,000-
200,000 Ontarians living with an intellectual disability 
are able to lead healthy and happy lives of purpose 
and dignity.” 
 

On November 13th, three OASIS Board 
representatives (including myself) met with Karen 
Chan, the newly appointed Assistant Deputy 
Minister of the Community & Developmental 
Services Division of the Ministry. We gave her an 
overview of OASIS and its partnerships in the past 
and we provided some of the highlights of the 
recently completed Operating Pressures Survey. We 
also mentioned the Fire Code challenges and some 
labour concerns. 
 

Earlier this fall, some other Board Representatives 
had the opportunity to share input with the Minister of 
Finance on the creation of plans for Ontario’s Path to 
Jobs and Growth.  Five key recommendations from 
OASIS to the Government of Ontario were: 
 Consider how the Developmental Sector can be 

included within an integrated strategy to 
address Poverty and the need for Accessible and 
Affordable Housing 

 Continue discussions that will commit funding to 
address the recommendations of Brighter 
Prospects: Transforming Social Assistance in 
Ontario. 

 Make changes to the Proxy Pay Equity 
legislation or amend Proxy Regulation 396/93 to 
allow for in-sector comparators, placing a 
moratorium on Proxy Pay Equity liabilities until 

changes are put in place, and commit to 
funding pay equity adjustments to completion 
once the changes are in place to prevent the loss 
of 3600 full-time positions and 7.2 million hours of 
services for people with developmental 
disabilities and their families. 

 Make a commitment to invest in the 
Developmental Services Sector to ensure that by 
April 1st, 2020, and thereafter, every person who 
has a developmental disability and their family 
has access to the support they need to live in the 
community, free from poverty and in a manner of 
their choosing. 

 Allow for the creation of Reserves to provide 
greater flexibility in planning and the use of 
resources. 

 

OASIS has also been working with its member 
agencies to develop an Election Readiness 
Campaign. We continue to await the release of the 
Ombudsman’s Report on Developmental Services. I 
want to thank all the families in Lambton County and 
beyond who shared their stories and 
challenges with the Ombudsman. Your stories are 
key and put real examples behind our messages.  
 

On November 21, 2013, the OASIS Labour 
Relations Committee hosted a sold out information 
forum. Sessions included pay equity, health and 
safety initiatives, shared leadership and other 
topics relevant to employers in the developmental 
services sector. The survey results of the operating 
pressures that member agencies are facing were 
also released. As I mentioned in the press release 
following this session, "We understand the difficult 
economic situation facing our province. That's why 
we've worked collaboratively with the government to 
identify efficiencies, close costly and unneeded 
institutions, and help return Ontarians to their home 
communities to be with loved ones, in turn further 
containing costs."  Efforts across Ontario will 
become irrelevant if the government doesn't take a 
strategic look at how to fix the problems created by 
chronic underfunding.  
 

OASIS continues to work on several other projects – 
there is more information and news on the 
OASIS website www.oasisonline.ca , and we can 
also be followed on Facebook and Twitter.  

OASIS Update - Jane Joris 

http://www.oasisonline.ca


On the music stage, saxophone player Chris 
Molyneaux and crooner Michael VanHevel were back 
this year to create the perfect atmosphere  in the 
wine, craft beer and culinary paradise! 
 

New to the culinary stage line-up were Pizza 
Champion Marina Rondinelli and Pelee Island 
Winery’s Veronique Peladeaux demonstrating 
creative cooking with wine. Also, Chef Alastair 
Mackay and Greg Lee of Lambton College 
provided a fun food and drink demonstration called 
Mixology + Gastronomy = Cocktail Party!  
 

 

Fusion 2013 welcomed two new Ontario Craft 
Breweries, Highlander and Lake of Bays, to the show 
floor as well as local gems Aberarder Vineyards, The 
Front Door, Crossroads, Egg Farmers of Ontario and 
The Hive. Acoustic folk duo Erika and Sara were 
fresh faces on the music stage and charmed the 
crowd with their beautiful renderings of the classics 
and their haunting originals. 
 

An event such as this cannot take place without 
significant support from our community. Over 100 
volunteers gave their time to help with this event, 
from the Fusion planning committee members to 
those who filled a shift on the show floor to our clean-
up crew. A very special thanks to our major sponsors 
RBC Royal Bank and Basement Boss/Able-tec 
Enterprises, and all of our other sponsors for their 
monetary and in-kind donations – the success of 
Fusion was dependent on your generosity. 
 

Fusion 2013 is expected to make just over $23,000. 
These much needed funds will be used by the LCDS 
Foundation to support our ongoing mission. We are 
excited to begin planning Fusion 2014 in the New 
Year and promise even more excitement and fresh 
new talent for our 5th Annual Event, set tentatively for 
November 7th and 8th, 2014.  

Fusion Continued... 

Giving Back to the Community 

Guests enjoying the Education Series at Fusion 2013 

This year one of James Fader’s goals was to “give 
back to his community”. In late September, James 
spear-headed a coat drive for the Salvation Army by 
sending out an email to all of his contacts 
requesting donations of gently used coats. The 
response was overwhelming and on November 14, 
2013 James delivered over a dozen coats to the 
Sarnia Salvation Army. James’ efforts were greatly 
appreciated by those in need.  

Continued from page 1 

 Fusion Continued... 

Happy Holidays Giving Back to 

Guests enjoying the Education 
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From everyone at 
Lambton County 

Developmental Services 

Wishing you a Safe &  
Joyous Holiday Season 



 

 

Great 
Gift 
Ideas 

LAMBTON COUNTY DEVELOPMENTAL SERVICES 

LAMBTON COUNTY DEVELOPMENTAL SERVICES 



5:30 pm: Doors Open &  
                Silent Auction Begins 

7:00 pm: Live Auction 

Admission: $20.00 per person 
  (includes door prize draws, hors d’oeurves & refreshments) 

  Cash Bar available 

Lambton County 
Developmental Services 

 

 
 

Saturday, February 8th, 2014 
at Exhibition Hall, Brigden Fairgrounds 

 
 
 
 
 
 
 
 

Items Available Include: 

VIA Rail Return Trip for 2 from Sarnia to Montreal 

Autographed Bobby Orr Team Canada Jersey 

Quilts, Sporting Event Tickets, Jewelry and Much Much More! 
 

Get your tickets for this great event before they run out! 
Tickets are available at: 339 Centre Street, Petrolia 

or by calling 519-882-0933 

 

 

Celebrate the Season with a 
beautiful Christmas Tree 

 
  

 

Available Tuesday December 3rd, 2013 
 

While quantities last… trees start at 
$25.00  

 



Annual Banquet Trivia Night 

CSD Kitchen 

Denim, plaid, cowboy boots and hats were the attire 
of many guests, as the theme of this year’s Annual 
Banquet was a Country Hoedown! The crowd 
enjoyed a delicious turkey dinner served by the 
hardworking group at the Wyoming Fairgrounds 
Hall, followed by an evening of toe-tapping live 
music provided by Second Wind with special guest 
Anna-Marie Donais. Thanks to all of the staff and 
volunteers whose hard work made this evening 
possible! Two Learning and Development awards 
were presented again this year at the Banquet; one 
to Bridget Brush and one to Kyle Ogden to 
acknowledge their dedication and commitment to 
personal and professional growth.  
 

 
On November 21, 2013, LCDS held its second 
Trivia Night! Nineteen teams competed in a ten 
round format with questions ranging from sports to 
geography. A competitive, but fun, atmosphere 
made this an exciting and enjoyable evening for all 
who participated. Another element to this year’s 
event was donations of non-perishable food items 
or cash upon entry for teams to earn up to ten 
bonus points upon entry. Nearly 200 cans of food 
and $40 were taken to the Petrolia Food Bank! 
Pictured is the winning team, the Missing Links who 
are the champs for the second year in a row! The 
Dutch Dynamo and The Petrolia Rotary  were a 
close second and third.  Many thanks to the Petrolia 
Legion who provided the venue for the evening and 
the many volunteers whose hard work made the 
Trivia Night a success. Proceeds of over $2000 
from this event will go towards updating of 
computer equipment at LCDS. 

Pictured above: Kyle Ogden receiving his Learning & 
Development Award from Karen McClintock. 
Pictured below: Guests enjoying the music at the Banquet. 

In October, Steve Hull, LCDS Foundation Board President, sent a letter to all stakeholders requesting their 

support of the Community Skills Development (CSD) Kitchen Renovation Project. We are humbled by the 

overwhelmingly generous support we have received from those who have responded! It is clear that 

education and skill development is something that our stakeholders feel is extremely important. We are 

extremely grateful for this support, as it has allowed us to begin the initial planning and design work with 

William Standen Co. for a kitchen that is safe, accessible and conducive to providing training and educational 

opportunities. We are hoping to obtain an Ontario Trillium Grant to supplement the support we receive from 

our community and stakeholders for this project, as the cost will likely be approximately $80,000. We will 

continue to focus our fundraising efforts on this important project through the remainder of 2013 and are very 

grateful for any support stakeholders can offer this Christmas season. 



 

                  LCDS Board of Directors: 
 
President:   Adrian Vermeiren 
1st Vice President: Tony Hogervorst 
2nd Vice President:  Kari Lupton 
Treasurer: Frank Backx 
Secretary: Greg Bond 
Directors: Kelly Butler 
 John Douglas 
 Orrin Farr 
 Helen Ollerenshaw 
 Tom Saul 
 Terry Taylor 
 Rev. G. Nick Wells 
Executive Director: Candace Burchart-Etienne 
Staff Representative: Michelle Vansickle 
   

 

 
 

 

              LCDS Foundation Board of Directors: 
 
Chair: Steve Hull 
Directors: Don McGugan 
 Debbie McNeil 
 Bob Tanner 
 John Douglas 
 Helen Ollerenshaw 
 Kari Lupton 
 Frank Huybers 
 Adrian Vermeiren 
 Tony Hogervorst 
Executive Director: Candace Burchart-Etienne 
Manager of Fund 
Development: Adelle Stewardson 

LCDS Employees Recognized 
Congratulations Randy Paget, Manager in 
Watford!  Randy has received the designation as a 
Crisis Prevention Intervention (CPI) Meritorious 
Certified Instructor.  A plaque with Randy’s name 
will be added to the CPI’s Hall of Merit at CPI 
headquarters in Milwaukee, WI. There were 122 
inductees this year out of 
thousands of instructors throughout North 
America.  According to CPI, these “Instructors 
validate the powerful impact of training, serve in 
an advisory capacity to CPI, and help CPI shape 
new initiatives.” The following criteria of merit are 
considered in the Hall of Merit selection process: 
number of staff trained; continuous years as a 
Certified Instructor; attendance at CPI training 
programs for Instructor development; classroom 
hours trained; total classes taught. Randy has 
been a CPI Instructor at LCDS for over 25 years. 

Congratulations also to Marnie Cumming, Support 
Worker at the Lovell Street Program in Alvinston! 
She was presented with the RSA Award of 
Excellence at the recent Regional Support 
Associates Conference in London, Ontario. This 
award is given to a person, nominated by their 
peers, who has demonstrated outstanding 
contributions or special achievements in the field 
of intellectual disabilities and/or dual diagnosis. 
The following characteristics are considered for 
the award:  leadership and professionalism; 
teamwork; ethical practice; perseverance and 
commitment; innovation; dedication and courage. 
 

“Never doubt that a small group of thoughtful, 
committed people can change the world”  
-Margaret Mead 


